Personal Data
Personal data for managing employees are time-consuming and tedious. This is because one must capture the information 100% accurate as this information directly affects the employees (Cieh, 2012) Such information as employee performance is crucial as it is used to gauge the company's future and important in evaluating their skills, strengths, and shortcomings. Therefore, precision and accuracy are paramount when handling this type of data.
[bookmark: _GoBack]Various statistical skills ensure data is accurately captured and easily retrieved for any purpose. One way to organize the data is by grouping individuals that fall in the same job categories together. For instance, this implies that the company's employees in the marketing category are grouped in one category. Grouping them like this would be important in comparing their performances at a fairground. Working in the same area means that they are exposed to a similar set of challenges and opportunities. This would also make it easier to evaluate with their supervisors and seniors regarding their performance. Lastly, having the employees in their respective job description groups would help compare those areas with overall average performance, making it easier to improve the particular areas. To achieve the above, the staff data is sorted according to some criteria such as gender, then the data selection is made and filtered, and finally, its analysis is done. It is also worth noting that performance data handling may be subject to ethical scrutiny. One ethical consideration worth keeping in mind when handling this type of data is privacy. Outside parties that are not involved in the evaluation should not get this type of data, as it would be a breach of employee's privacy (Gordon & Wiseman, 2003).
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